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Ae€gis

Aegis Administrative Services

The team at Aegis Administrative Services
has been in the employee benefit business for
years. We are one of the few independently
owned TPAS. The company has been built on
the grounds of leadership and knowledge of
third party administration including the new

Aegis
2727-A Allen Parkway, 2-C1
Houston, TX 77019

Contact: Geri Ann
Phone:

Fax:

Email:

Website:

addition of our custom built enrollment
and administrative software for worksite
marketing including Limited Medical plans.
Aegis has grown tenfold since its inception
and is widely known for its customer service
and creativeness in the benefits arena.

Aeqgis

Aegis Administrative Services

’AI=I=W|—<I I =

Online Enrollment and
Management System

Easy to Use Is
MUlti—Carrier
ulti-Agency f (

Multi-Company
Multi-Product
Agent Tracking
Commission Tracking
%omprehensive Reporting

ayroll Deduction
List Bill
ACH/Credit card
Worksite
HR-Employee enrollment portal
Private Labeling
E-Plan Brochures
E-SPD’s

2011 | Voluntary Benefits Who's Who
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Aetna Voluntary Plans and
Consumer Services

-\9 & 151 Farmington Avenue
e ni l Hartford, CT 6106

Contact: Head of Distribution & Channel
Management

Phone: 860.273.9322 Fax: 860-902-7860

Email: Boyman]JB@aetna.com

Website: www.Aetna.com

Aetna Voluntary Plans and Consumer Services e« Provides the power of cost control when
offers employee-paid products that help provide employers need it most
consumers with additional financial protection
beyond their core benefits. Be sure to stop by e Offers plans to help employees pay for out-of-
our booth to learn more about how we can help pocket costs without impacting employers’
employers offer an array of product solutions at bottom line
minimal to no cost to them.

» Gives employees the flexibility to enhance

Aetna Voluntary Plans and Consumer Ser- their core benefits plan while choosing
vices: to spend as much or as little as desired

to support their health care coverage and
+ Delivers the quality and service employers, protect their income

their employees, producers and TPAs have
come to expect from Aetna - with over 150
years of experience

A

/| L
4 Voluntary Benefits Who's Who | 2011 " -"
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American General
Life Companies

CIGNA, a global health service company, is dedicated
to helping people improve their health, well-being and
security. CIGNA Corporation’s operating subsidiaries
provide an integrated suite of medical, dental, behavioral

American General
2727-A Allen Parkway, 2-C1
Houston, TX 77019

Contact: Michael W. Baldwin

Phone: (713) 831-6485

Fax: (713) 831-3289

Email: Michael. Baldwin@ AmericanGeneral.com

health, pharmacy and vision care benefits, as well as group
life, accident and disability insurance, to approximately 47
million people throughout the United States and around
the world.

Website: www.AmericanGeneral.com

CIGNA Voluntary is a leading provider of limited-benefit
health plans for hourly employees, serving industries such
as hospitality, retail, staffing and construction. These

=5 !

EMBRACING THE FUTURE

by focusing on what matters

With a 150-year legacy of helping protect employees
and their families, American General Life Companies
continues to enhance product offerings in every
climate. American General Life Companies Employee
Benefits offers groups and individuals the following
Supplemental Medical Solutions:

® Group Limited Healthcare ® Group Hospital Indemnity
B Group Critical Illness B Personal Critical lliness
B Group Hospital Accident B Personal Accident

B Group Cancer B Personal Cancer

www.americangeneral.com/employeebenefits

American General

EMPLOYEE BENEFITS

Life Companies

www.americangeneral.com/employeebenefits

American General Life Companies, www.americangeneral.com, is the marketing name for the insurance companies and affiliates comprising the domestic life operations of American International Group, Inc

American General Life Companies insurers offer a broad spectrum of life insurance, fixed annuities, accident and health products, and worksite benefits to serve the financial and estate planning needs of customers throughout the United States.
Distributing products issued by American General Life Insurance Company of Delaware, American General Life Insurance Company, American International Life Assurance Company of New York and The United States Life Insurance Company in the
City of New York (United States Life). Products may not be available in all states. American International Life Assurance Company of New York and United States Life are authorized to conduct insurance business in New York.

© 2010. All rights reserved. AGLC104497-BS R08/10
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ACAP

The Alliance of Claims Assistance Professionals
(ACAP) is a national organization that serves
as a resource for employers and individuals
throughout the country searching for expert
assistance with health insurance claims
problems. Formed in 1991, our organization
educates the public about medical claims issues,
advocacy services, and we support members with
opportunities for development.

Members of ACAP are veterans in the field of
medical claims assistance. We work on behalf
of employer groups as advocates for employees.
We may work on a PMPM agreement or annual
contract, assisting employees who have issues with
their health benefits.

Our advocates can save employee healthcare
dollars by:

« Ensuring medical claims are paid correctly

o Appealing unpaid or denied claims

« Negotiating and filing out of network claims

« Tracking deductibles and healthcare expenses
during a complicated illness

2011

.

The Alliance of Claims

Assistance Professionals
9600 Escarpment, 745-65
Austin, Texas 78749

Contact: Becky Stephenson, RN
Phone: (888) 394-5163

Fax:

Email: capinfo@claims.org
Website: www.claims.org

Employers can benefit from services by:

« Helping employees maximize benefits

o Adding the experience of an advocate to your
Human Resource team

« Assisting employees with medical
claims issues while maintaining employee
confidentiality

« Allowing employees to focus on work while an

advocate assist with claims issues

ACAP’s professional have a lifetime of experience
and are available to assist when employees need it
the most.
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With  unprecedented turbulence in the
marketplace, producers need an insurer nimble
enough to help develop profitable business
opportunities and stable enough to commit
to long-term collaboration. Beazley offers gap
protection products that provide employees with
valuable protection against life’s uncertainties,
and help employers broaden benefit options to
address employee needs.

Beazley Group
8500 Normandale Lake Blvd, Suite 955,
Bloomington, MN 55437

Contact: Scott Machut, Head of Accident &
Health Business Development

Phone: (952) 886-7228

Fax: (952) 886 7501

Email: scott.machut@beazley.com

Website: www.beazley.com/accident&health

Categories D

® Insurance Agents
® Reinsurers

® Brokers

® MGUs

o Employee Benefits.

New player joins world class team

Beazley Accident & Health

Introducing our gap protection products:

* Supplemental Medical Expense (out-of-pocket)
* Limited Medical (fixed indemnity)

* Critical Illness

* Short Term Disability

* Short Duration Disability

* Accident Death & Dismemberment (AD&D)

* Reinsurance

Visit us at booth #52 to enter our drawing for a new 1Pad.

www.beazley.com/accident&health

All products may not be available in all US jurisdictions. The descriptions contained in this communication are for preliminary
informational purposes only. The exact coverage afforded by the products described herein is subject to and governed by
the terms and conditions of each policy issued. Coverage is available through appropriately licensed brokers and may not be
available in all jurisdictions. Beazley includes the issuing company Beazley Insurance Company, Inc. for admitted products.
Beazley includes the issuing company of Beazley Insurance Company, Inc. (BICI), rated A by A.M. Best.

2011 | Voluntary Benefits Who's Who
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Assurity

—AT WORK —

A Diviaios of Assseity Life Inssrasce Compan

Assurity at Work is the Worksite Sales Division of
Assurity Life Insurance Company. Assurity is a very
strong, service-focused carrier with over $2 billion in
assets. Our company has a 120-year legacy and a strong
commitment to the worksite market. We compare very
favorably to our peers!

We provide ADDED value for our distributors...
o Full line of Voluntary Worksite products—Cancer,

Critical Illness, Disability Income, Hospital Indemnity,
Accident, Life Insurance products

DT AN I Assurity at Work

Assurity At Work
1526 K St.

PO Box 82533

Lincoln, NE 68501-2533

Contact: : Rose Schamber, Worksite Sales
Division

Phone: 402-437-3687/ 866-289-7337, Ext. 3687

Fax: 866-945-8710

Email: worksitesales@assurity.com

Website: www.Assurity.com

Categories UIIIIIEND

 VERY high commissions and enticing incentive
trips

o Our distributors are treated like partners

o Producers maintain control of their own cases
Try our backroom—it’s among the best!

« Superior single-point-of-contact billing and case
turnaround

o 5-day average claims service times, once we have
everything we need

o Electronic applications and online proposal

Assurity at Work provides the total package —from stellar enrollment and back office
services to flexible plan selection and design. It's a breeze doing business with us!

system

You can count on Assurity and its 120-year legacy as a strong mutual organization! Our Service...is like you had in the old days!

Worksite Solutions:

= (ritical lllness

= Disability Income
= Hospital Indemnity
= Accident Expense

= (ancer Expense
= Term Life

= Whole Life

= Universal Life

Call: (800) 276.7619, Ext. 3657 74

Email=worksitesales@assurity.com

Visit: www.assurity.com ASSMnl—y
Joir s e

Lincoln, Nebraska —— AT WORK ——
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BENEFITS-IN-A-CARD Benefits in a Card
—%

201 E. McBee Avenue
Greenville, SC 29601

Contact: Joanna May

Phone: (800) 908 -1702 Ext 163

Fax:

Email: Joanna.May@BenefitsinaCard.com
Website: www.BenefitsinaCard.com

short description, short description, short
description, short description, short description,
short description, short description, short
description, short description, short description,
short description, short description, short
description, short description, short description,
short description, short description, short
description,

Categories U

paily NEWS

Tuzsday, Septomber 11, 2010

Beneﬁts In A Card has 2nd Annual Voluntary Benefits

o o . & Limited Medical Conference
had qualifying plans in the September 20-22, 2010
marketplace for over 3 years. Come Visitus at Booth 74
% ealthcare Reform may have taken some -~
Ii)e(flt?};e by ﬁtig;rise, bbft not OZr clients. I";-;;_-._.
b a 5 ] B ] I;ﬁﬂ 9 " n
b ;

hile fallout from
The Patient Protec-
~ tion and Affordable  allowed Benefits In A Card the option to renew s

Care Act of 2010 left many to maintain its position as for a grandfathered {
= limited medical carriers and the leading limited medical year of coverage or make

administrators scrambling to consultant and administrator  the change now to one of our
find solutions for their clients, ip the marketplace while the indemnity-style plans. This

Benefits In A Card was poised  competition was left with a has given us a huge competi-
o | with answers, solutions, blank stare. tive edge,” said Stecker.
.;, options, and alternatives to ) I
=il an ever- changing health care ~ As a result of expanding As the construction and debate
i reform. partnerships, Benefits In A on health care reform con-
Card retained 98% of its busi- tinues, many employers who
In 2007, Benefits In A Card ness in 2010 and has grown offer their employees limited
underwent a metamorphosis organically medical benefits
of sorts by developing rela- through are left in limbo
{ tionships and partnerships increfsed Don’t get caught up as their carrier

with several limited medical  enrollment  iN @ thrown-together, or administrator
insurers that were formerly numbers and last-minute plan when  promises to “find
considered competitors. By consistent  our 3-year proven track 2 solution” for

I . . Whil
the start of 2008, Benefits In new sales. record will lead you 2011. While

- 4 A Card had evolved from a “In addition N these carriers
one-carrier option to amulti o educa- confidently into 2011. and administra-
relationship/partnership ar- tion and tors search for al-
rangement with several limited resources, we’ve been able to  ternatives, Benefits In A Card

medical insurers and was able  give our clients options since  has had qualifying plans in the
to offer multiple day one of health care re- marketplace for three years
insurance options to its clients. form,” said Carl Stecker, CEO  and is taking their clients with
This visionary expansion of  of Benefits In A Card. “We’ve confidence into 2011.
partnerships and offerings has presented all our clients with
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Chartis

777 South Figuaror Street, Suite 17

( H A R I I S Los Angeles, CA 90017

Contact: Alberto Fajardo, VP/Regional Manager
Accident & Health provides a broad portfolio of Phone: (213) 689 -3691

benefits for the employer, groups and infinity markets, Fax: (713) 831-3289

including Accidental Death & Dismemberment Email: Alberto.Fajardo@ChartisInsurance.com
(AD&D), Flex Shield and FlexAssure limited benefit Website: www.chartisinsurance.com

medical products, Critical Illness, Vision Care and the
Ambassador suite of Business Travel Accident, travel
assistance and security products. Accident & Health
is a division of Chartis Inc., a world leading property-
casualty and general insurance organization serving
more than 40 million clients in over 160 countries
and jurisdictions. With a 90-year history, and one

Categories U

of the industry’s most extensive ranges of products
and services, deep claims expertise and excellent
financial strength, Chartis enables its commercial
and personal insurance clients alike to manage
virtually any risk with confidence.

Limited Benefit Medical Insurance Programs*

The Accident & Health Division’s limited benefit medical
insurance programs are employee benefit plans designed to help
provide first-dollar accident and sickness coverage for the most
commonly occurring medical events.

* Limted Benefit Medical Insurance Programs are not traditional comprehensive health
insurance and should not be considered a substitute for comprehensive health insurance or
major medical coverage. Insurance is underwritten by National Union Fire Insurance Company
of Pittsburgh, Pa., with its principal place of business in New York, NY. I




8 011 Voluntary Benefits Who’s Who ]

Framework™
HEALTH PLAN

Framework Health Plan - Limited Medical
that still works. - Recent health care reform
may leave you with even more questions about
limited medical. We continue to move forward
writing and renewing new business, invest-
ing in new technology and enhancing plan
administration processes. We can provide the
answers, support and solutions you need.

'k‘-

Framework
11910 Volente Road
Austin, TX 78726

Contact: Carla Goodwin, Vice President, Middle Markets
Phone: (512) 233- 1859

Fax:

Email: CGoodwin@FrameworkHealthPlan.com
Website: www.FrameworkHealthPlan.com

Categories UGS

Framework™
HEALTH PLAN

.
‘ 2011 | Voluntary Benefits Who's Who 11
P |
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Homeland Healthcare
825 Market Street, Suite 300
Allen, TX 75013

Homeland
HealthCare

Contact: Steve Jones & Robert Byrnes,

Marketing Director
Phone: (214) 871 -2118
Fax:
Homeland HealthCare is a third-party administrator Email: David.Cheek@HomelandHealthcare.com
of affordable limited benefit insurance plans that Website: www.homelandhealthcare.com

address day-to-day health expenses for individuals,
families and groups who don't have access to
traditional major medical coverage. Our products
and customer service make us one of the highest
rated and most trusted companies in the industry.

Homeland/
HealthCare!

S bwng th. Seavice. S acwwﬁ? .

Term Life
Disability Income
Dental Indemnity
Limited Benefit Health Insurance

L R

825 Market Street Suite 300
Ph: 214.871.2118

www.homelandhealthcare.com




MEDAmMerica <

Contact: Tricia Mooneyhan

An Excellus Company Phone: 1800 724 1582
Fax: 585 238 3642
With long term care insurance its singular Email: Tricia.Mooneyhan@medamericaltc.com
focus, MedAmerica is recognized for quality Website: www.medamerica.com

products and excellent service. MedAmerica
now offers a broadened LTCi portfolio
featuring Simplicityii, the highest-rated LTCi
product on the market (SellingLTC.com), and
FlexCare, a reimbursement policy featuring an
optional monthly cash benefit that provides the
building blocks for creative product design.
MedAmerica is the insurer of choice for several

MEMAmMerica

An Excellus Company

Long Term Care Insurance Specialists Since 1987

Long term care is a risk that affects the health
of both employees and their companies.

Check out our complete portfolio of long
and short term care insurance products for
an easy and affordable way to help protect
both businesses and their employees from
the financial impact of a chronic care need.

Simplicity. ' Flex @2 '

100% Cash Hybrid Reimbursement NEW! Short Term
LTCi Policy and Cash LTCi Policy Recovery Care Policy

Contact us today to learn how MedAmerica’s employer program

offerings can protect both your business and your employees!

2 800-724-1582 O www.LTCMedAmerica.com

MedAmerica Insurance Company | MedAmerica Insurance Company of New York | MedAmerica Insurance Company of Florida
GEN-527-EP2 | tome office: Pitsburgh, pa Home Office: Rochester, NY ‘ Home Office: Orlando, FL N 2011 | Voluntary Benefits Who's Who 13
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Liberty Mutual Insurance
Company

°
leer I y 175 Berkeley Street
I ‘ 1u tu al Contact: Mark Parabicoli,

e Assistant Vice President & Managing Director

Phone: (617) 654-4508
Fax: (603) 430-8264

Email: mark.parabicoli@libertymutual.com
Website: www.libertymutual.com/employers

Liberty Mutual is an industry leader in group auto
and home voluntary benefits with more than 7000
companies nationwide offering our program.
Employees and retirees can enjoy discounts on
auto and home insurance at no direct cost to their
company and with minimal effort by their HR or
Benefits Manager.

AVING YOUR EMPLOYEES MONI

VOLUNTARY BENEFITS: AUTO | HOME

Sure, employee benefit costs are on the rise. But
you can still save your employees money with
Liberty Mutual’s Auto and Home Voluntary
Benefits Program. And we can quickly implement
the program, at no cost to your company. So you
can stay focused on what’s really important —
keeping your employees happy.

For more information, swing by Booth #94 or
visit libertymutual.com/employers.

Savings are available where state laws and regulations allow, and may vary

by state. To the extent permitted by law, applicants are individually under-

written; not all applicants may qualify. Coverage provided and underwritten 2011 | Vo]untary Benefits Who's Who 15
by Liberty Mutual and its affiliates, 175 Berkeley Street, Boston, MA.

©2011 Liberty Mutual Insurance Company. Al rights reserved.
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Financial

Partners

Lawne TErs e STUEnep - SwsTin T

LTC Financial Partners, LLC is a national insurance
agency that specializes in Long Term Care Insurance.
Our mission is to provide excellent service, helpful
advice and useful resources. Find out more about
Long Term Care insurance from LTC Financial
Partners, LLC. By visiting www.ltcfp.com

LTC Financial
5110 Cavillon Pt
Kirkland, WA 98004

Contact: Jonas Roesar, Vice President
Phone: (425) 284 -2444

Fax:

Email: Jonas@Ltcfp.net

Website: www.Ltcfp.com

16 Voluntary Benefits Who's Who |

2011 I

The Ultimate Voluntary Employee Purchase Program

Bright Ideas in Employee Benefits...
«from LutherSales, where innovation brings new ideas to light.
Give your employees opportunity B Improve Employee Morale
M No Cost or Liability

for the Employer

to purchase premium products in
furniture, bedding, computers, appli-

ances and more through convenient W Convenient payments made
through Sponsored Payroll
Deduction or Voluntary

Direct Deposit

voluntary direct deposit or sponsored

payroll deduction. It's Luxury Made

e B Substantial Discounts for
Cash Purchases

Provide the good life to ALL your
M Brokers Welcome!

employees... Now that’s a benefit!
Contact: Ryann Smith,

ryann@luthersales.com 856-982-9170
http://producers.luthersales.com/

A UTHERSALES

niture & Appliances

Est. 1967 11vury Made Easy®
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Texas Benefits/New Vision
Healthcare Solutions

N EW VI SION 9385 Miller Lane
HEALTHCARE SOLUTIONS Garden Ridg X 7376
Contact: Tom Snyder
National Benefits Plans, Ltd (NBP), headquartered Phone: (210) 892 -0835
in San Antonio, Texas, has over 40 years of combined Fax:
experience in the healthcare and lifestyle benefits Email: Tom@TexBenefits.com
business. NBP is a recognized industry leader offering Website: www.TexBenefits.com
services to insurance companies, TPAs and employer .
groups. The New Vision Healthcare Solutions Categories U

branded package of benefits was developed to meet
today’s growing demand for affordable employee
benefits. Our provider networks offer a variety of
ancillary benefits serviced by over 400,000 providers
in all 50 states.

e [YeW Vision HealthcareiSolutions
can help Keep your employees

healthy AND at"works

For more information
visit us at

Booth # 39

NEW.VISION &
HEALTHCARE SOLUTIONS
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= PAN
s '*.|'“" AMERICAN
1L LIFE INSURANCE GROUP

At Pan-American Life Insurance Group we
understand how facing new challenges can also
create new opportunities for the limited benefits
industry. We provide quality benefits that offer
solutions in response to the pressures of rising
health insurance costs with products that are
affordable, convenient and easy to understand.

18 Voluntary Benefits Who's Who | 2011

Pan- American
601 Poydras St, 28th floor
New Orleans, LA 70130

Contact: Carlo Mulvenna

Phone: (504) 566- 3903

Fax:

Email: CMulvennna@PanAmericanLife.com
Website: www.PanAmericanLife.com

PAN

AMERICAN
LIFE

Reconsider your

Limited Benefit Options

Find Your
Solution

Not all carriers are the same.

Our fixed indemnity medical plans will provide your
customers an affordable alternative that is exempt
from the health care reform coverage regulation.

To learn more, please contact us at:
(800) 694-9888 ext.890 / sales@panamericanlife.com

DM-C-88exp11/2011

For Broker Use Only

PanaMed is issued by Pan-American Life Insurance Company. Coverage is not available in all states.
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: Service Valet
{A SEF\V ce \/a | Et’ 22894 Pacific Blvd

Ay Sterling, VA 20166

Service Valet SM, a unique service plan program Contact: Rich Eller, Director

powered by NEW, strengthens employer Phone: (800) 942- 8763, ext. 1467

benefits packages by giving employees the Fax:

option to protect their appliances, computers Email: Rich.Eller@Service-Valet.com

and consumer electronics. This voluntary Website: www.Service-Valet.com/Benefits
benefit coverage includes 100% parts and
labor, all brands and models, 24/7/365 support,
certified servicers, and more. Employees pay
just pennies a day!

HR professionals often revisit their employee
value proposition searching for new ways to

differentiate their company’s benefits package from

{J\’SEW|GE Valet = the others. Service Valet’s “one click or call” solution

is a great recruiting and retention tool and easy to

Powered by @ ) implement'

Service Valet is powered by N.E.W. Customer Service
Companies, together with its affiliates and member
companies (NEW). It is a privately held, independent,
third-party administrator of extended service plans,
buyer protection services and product support. NEW
is supported by a dedicated team of more than 4,000
customer care representatives and draws from its

.8t savings they deserve. network of over 35,000 prescreened, prequalified
service network providers.

Strengthen your benefits package with Service ValetsV,
a service plan program powered by NEW. Give your
employees the option to protect the products they
value most in their home - appliances, computers and
electronics. And, for just pennies a day. It’'s that simple!

* Easy to implement
* Great recruiting and retention tool
* Set your benefits package apart from the rest

2011 | Voluntary Benefits Who's Who 19

© 2010 N.E.W. Customer Service Companies, Inc., together with its affiliates and member companies. All Rights Reserved.

1.800.942.8763 x1467  servicevalet.com/benefits newcorp.com !
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Symbius

\ﬁf‘f Sym bl u S 14362 N. Frank Lloyd Wright Blvd, Suite 1500

Scottsdale, AZ 85260

Contact: Shane Edrington, President, Founder
Phone: (480) 889- 8941

Symbius Financial is the first company to Fax:
deliver a simple, transparent and low-cost way Email: Shane@SymbiusFinancial.com
for employees to manage unexpected expenses Website: www.SymbiusFinancial.com

on a non-predatory basis. Symbius provides an
FDIC-compliant, voluntary payroll advance
benefit to employees through partnerships with
employers, benefit brokers, payroll companies
and professional employment organizations
(PEOs). With Symbius’ no cost/no risk program,
employers can significantly improve the financial
wellness of their employee base by reducing
employee financial stress and increasing
employee productivity. Benefit brokers, payroll
companies and PEOs can enhance and diversify

their existing benefit packages by adding Requesting 401k loans
Symbius’ innovative payroll advance program to

their portfolio. Find out more at: Taking early 401k distributions
www.SymbiusFinancial.com. Are

Dropping extra insurance

Your
Employees? Adjusting IRS deductions

Absent more often

Less productive than normal

Employers Everywhere are
Turning to Our Voluntary Benefit
for Help.

Visit www.symbiusfinancial.com to Learn More!

symbius

salary advance

20 Voluntary Benefits Whos Who | 2011
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Think all Limited Benefit
Medical Plans are going away?

Think again.

New government regulations pretty much put
an end to group health plans with calendar
year maximums—and that includes most
limited benefit medical plans. But Select
Benefits is a fixed indemnity-type of limited
benefit plan and is exempt from the many
health care reform mandates that impact
group health plans. If you have clients with
a mini-med limited benefit plan—which is
classified as a group health plan—switching
to Select Benefits may help them bridge
the gap as they work through their options
and obligations under the new law. To
find out more, contact your local Symetra
representative or call 800-975-3665.

SYMETRA.

FINANCIAL

Reach for great things.*

Select Benefits is insured by Symetra Life Insurance Company,
777 108th Ave. NE, Ste 1200, Bellevue, WA 98004 and may
be subject to limitations and exclusions. It is not a replacement
for major medical insurance or other comprehensive coverage.
Symetra® and the Symetra Financial logo are registered service
marks of Symetra Life Insurance Company. Reach for great
things SM is a service mark of Symetra Life Insurance Company.

SYMETRA.

FINANCIAL

Symetra
777 108th Ave. NE, Suite 1200
Bellevue, WA 98004

Contact: Rebecca Crimmins,
Business Development Manager

Phone: (425) 256- 5517

Fax:

Email: Rebecca.Crimmins@Symetra.com
Website: www.Symetra.com/Financial/Group

From the small employer struggling to offer
health insurance to the large business that needs
financial security for its self-funded medical plan,
the Group Division at Symetra Life Insurance
Company is committed to finding a solution for
your clients’ needs and making it work.

Symetra Financial Corp. and its subsidiaries
provide employee benefits, annuities and
life insurance through a national network of
benefit consultants, financial institutions and
independent agents and advisors.

| Voluntary Benefits Who's Who
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